
WellSharp 
 
Raising the Bar Together 



Significant	
  Improvements	
  

•  Standardized	
  knowledge	
  test	
  

•  Independently	
  proctored,	
  electronic	
  tes9ng	
  

•  Enhanced	
  guidelines	
  for	
  skills	
  assessments	
  

•  Enhanced	
  instructor	
  capabili9es/qualifica9ons	
  

•  BeBer	
  quality	
  assurance	
  



Significant	
  Improvements	
  

Tes9ng	
  Process	
  Upgrades	
  

•  Electronic	
  tes9ng	
  process	
  with	
  database	
  ques9ons	
  managed	
  by	
  
IADC	
  

•  Online	
  tes9ng	
  

•  Offline	
  tes9ng	
  

•  Centralized	
  and	
  controlled	
  ques9on	
  database	
  



A New Mindset: 

From Testing to Learning	
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From	
  Tes9ng	
  to	
  Learning	
  

•  IADC	
  has	
  ability	
  to	
  monitor	
  every	
  test	
  around	
  the	
  
world	
  

•  Provides	
  barometer	
  of	
  success	
  to	
  providers,	
  
instructors,	
  and	
  students	
  

•  Easy	
  iden9fica9on	
  of	
  areas	
  of	
  improvement	
  

•  Real-­‐9me	
  feedback	
  from	
  student	
  surveys	
  	
  

•  Student	
  feedback	
  for	
  gap	
  closure	
  



The	
  Game	
  Changer	
  
(Centralized	
  Electronic	
  Tes9ng)	
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WellSharp	
  Test	
  Database	
  
Administrator	
  Access	
  and	
  Features	
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WellSharp	
  Test	
  Database	
  
Student	
  Feedback	
  

  



WellSharp	
  Test	
  Database	
  
Training	
  Provider	
  Analy9cs	
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Raising	
  the	
  Bar	
  in	
  Well	
  Control	
  Training 

• By	
  the	
  industry	
  for	
  the	
  industry	
  
• Ensuring	
  that	
  training	
  is	
  focused	
  on	
  individual’s	
  roles	
  and	
  
responsibili9es	
  related	
  to	
  Well	
  Control	
  

• Focus	
  on	
  using	
  scores	
  and	
  repor9ng	
  as	
  tools	
  to	
  close	
  employee	
  
competency	
  gaps	
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